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WARNING:

DO NOT TRUST ME
OR THIS PRESENTATION



NO GODPLEASE

From Wikipedia, the free encyclopedia \

Test-driven development (TDD) is a software development process relying on
software requirements being converted to test cases before software is fully
developed, and tracking all software development by repeatedly testing the
software against all test cases. This is as opposed to software being developed

first and test cases created later.



What happens if....

From Wikipedia, the free encyclopedia WlKi-I_)EDIA

Test-driven development (TDD) is a ﬁ%& development;;goﬁfcaelying on
)
sgffyudre requirements being converted to test cases before amvmmis/fully

devaloped, and tracking all sg@fft¥fffap¢ development by repea%edly testing the
w against all test cases. This is as opposed toé%ﬁtwm being developed

first and test cases created later.



The |Idea of the presentation:
"USE
Test Driven Development
EVERYWHERE!?”



“USE
Test Driven Development
EVERYWHERE?"

Brainstorming of participants of presentation:
- Is it possible to test drive climbing? Check it before you start to climb - you
do it test driven already, some people were there already.
- First make a test and it fails!
- Mat /Rope provides safety, so you can learn things when it fails!



Test Driven Development of a
Presentation!



In the context of “Test Driven Development of a
presentation” a Behavior of a Software
Program becomes:

- Behavior of a Person (Persona)



Test Driven Development
of a Presentation?

- As we are in school setting: Did the you the consum
something?
- Were you provoked/interested/excited?
- Were you invited to participate?
- Did you participate?
- Was it fun for you?
- Will you be thinking about it?
- Will you be inspired to do something similar?
- Was it life changing for you?
- Will you tell others?




ONE PLUSHIE ENTERED THE PICTURE!
WHICH ONE?




WE ARE NOT FINISHED.

It needs to be life changing.



Kirkpatrick model of training evaluation

Did the training
influence performance?
Did the training
change behaviour?
Learning Did learning
transfer occur?

Raaction qu the Iearn.er.s
enjoy the training?

source : https://kodosurvey.com/blog/how-master-kirkpatrick-model-training-evaluation
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